SWEATSHOP WATCH
Sweatshop Watch serves low-wage workers nationally and globally, with a focus on eliminating sweatshop exploitation in California's garment industry.  We believe that workers should earn a living wage in a safe, decent work environment, and that those responsible for the exploitation of sweatshop workers must be held accountable.

Material for this worksheet have been taken from the website, www.sweatshop.org, which deals with the following questions and issues.  What is a sweatshop, and where are sweatshops found?

A sweatshop is a workplace that violates the law and where workers are subject to: Extreme exploitation, including the absence of a living wage or long work hours; poor working conditions,  such as health and safety hazards; arbitrary discipline, such as verbal or physical abuse; or fear and intimidation when they speak out, organize, or attempt to form a union.  With tens of thousands of garment factories employing tens of millions of workers in nearly 200 countries, large corporations search the world for the lowest labor costs and ignore human rights . . . generally pay poverty wages, force workers to labor long hours, employ child labor, deny workers the right to form a union, fire women who become pregnant or subject workers to dangerous conditions.
Scandalous exploitation of workers appears only sporadically in the media, but increasing attention is being directed to this reality.  "The U.S. Department of Labor found that 67% of Los Angeles garment factories don't pay workers minimum wage or overtime."  In fact Los Angeles is known as the sweatshop capital of the U.S., perhaps due to the abundance of vulnerable, undocumented workers.  In 1995 labor officials found 80 Thai workers under armed guards, enslaved, and paid less than $2 an hour in El Monte.  The garment industry, including famous name brand corporations, subcontracts production through a vast global network with powerful retailers such as Wal-Mart at the top and powerless dispersed workers at the bottom.  Profits are sweated out of workers through the logic of "free trade," pitting minimum wages of $5.75 in 5000 California factories over against $1.75 in Mexico, $1.08 in El Salvador, $0.71 in China, and $0.23 in Pakistan.
Basic labor standards were adopted in the U.S. in 1938, and international human rights are included in the International Labor Organization's 1998 Declaration on Fundamental Principles and Rights at Work.  But on December 31, 2004 all textile and apparel quotas were eliminated for members of the World Trade Organization threatening the livelihood not only of U.S. workers but also of workers in poor developing countries that are losing out to China.  Concerned persons and organizations are encouraged to: "Make your school or community sweat free; support the unionization of workers; support fair trade & protect worker rights; shop with a conscience, buy sweat free products."  Campaigns are constantly directed at abusive outlets, and some successes have been achieved.
Check the labels on your clothes and ask yourself about those workers' rights.

Jubilee Workbook VIII, October 2005, Kinsler, www.jubilee4justice.org, www.sabbatheconomics.org


